
Negotiation Meeting 
May 9, 2018 3:30 p.m., District Office 

 
Those present and representing the FEA were Karisa Phelps and Monique Lenz with Beth Cannon as an 
alternate.  Superintendent Stutzman, Hali Mackert and Jamie Hymas sat in for the Board of Trustees.  
 
Mr. Stutzman called the meeting to order at 4:02p.m.  He stated that he had not prepared a formal 
proposal at this time and would just like to discuss the direction that the FEA was thinking.  The FEA had 
a proposal ready and presented it at that time.  The documents they presented are attached to these 
minutes. 
 
The points of the proposal were discussed and questions were presented by both parties for 
clarification.   
 
In summary the proposal was as follows: 

- The District will pick up the 3.2% increase on health insurance. 
- The Educational bonuses will be paid to those who qualify BA+24 getting $1600 and Masters 

getting $2800.  Jamie stated that the Educational Bonuses needed to be stated as such and not 
included with the salaries on the Salary Schedule because it is not included on the contract and 
it gets confusing for teachers.  It can be listed on there, but not part of the actual schedule. 

- Salaries will follow the State Career Ladder except Cohorts P7, P9, and P10.  Those who fell in 
P11 (or as named Special 9) will remain at the same amount but will receive a $2,000 one-time 
bonus so that they receive something.   

  
The FEA also presented some wording/changes that they would like made to 5-2-2 of the Master 
Agreement.  The proposed wording is attached to these minutes.  Basically, they do not feel that 
teachers should be limited to 20 days when writing a rebuttal.  They stated it is a limitation that the 
State has not placed on them in law and would like to remove it from the Master Agreement. 
 
The FEA would also like wording added to the Master Agreement as 8-2 regarding Faculty Meetings.  
This was brought last year also and then was dropped, but they have had a few teachers come to them 
requesting this be done.  Mr. Stutzman mentioned he would like to know what school is having the issue 
because he has talked with the Principals and told them to make sure teachers aren’t being required too 
much extra time.  If extra time is taken, then they should allow them to leave earlier on a Friday or 
something.  He wanted it noted that those who are doing meetings etc for Leadership things will be paid 
a stipend for that if they qualify so that is time above and beyond the regular school day.  He hesitates 
to put a time limit on his Admins and take away the flexibility to do what is needed in their building by 
putting limits and wording in agreement.  However, he will speak with Administrators to make sure that 
they are being reasonable and holding meetings within the work week.  
 
The FEA stated their proposal is fair and beneficial to all parties.   Mr. Stutzman stated that he will need 
to go and study and take a closer look at the salary schedule and the proposal and we can discuss at 
next meeting.   
 
There were a few items that were discussed to get the FEA’s feeling before a formal proposal was 
presented from the District’s side. 

- The District would like to add wording to the Sick Bank section stating that teachers can only join 
at the beginning of the year.  This will eliminate someone joining only when they need to use it. 



- The District would also like to change how the Medical Stipend is paid.  The reason for it is 
because the current way is a bookkeeping and billing problem for both the District and American 
Fidelity.  The idea would be to pay it all out in salary to each Certified person.  This gives the 
staff more flexibility on how to spend that money.  They can then either keep the money, still 
put it into the Flex Plan when they sign up with American Fidelity, or use it purchase other 
insurance such as their dental or vision plan or cancer, accident, or LTC policies.  The tax savings 
would remain the same if they chose to put it into Flex.  The only downside would be that the 
maximum contribution for Flex is $2600.  The $500 the District put in Flex was in addition to 
that, but now the limit would be the $2600.  However, there are only a couple of people that 
this might affect.  

 
The next meeting was scheduled for Wednesday, May 16th at 4:00 p.m. at the District Office. 
 
NOTE: 
 
After reviewing and combining the offers made by the FEA and the District, the draft master agreement and 
salary schedule were exchanged. Both parties agreed upon the final draft and took it to ratification. The FEA 
ratified on May 16, 2018, and the District ratified on May 17, 2018 during the regular school board meeting. 

 


